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This 2018 Annual Report is a review of the achievements and progress we 
have made towards the milestones as stated in our 2018 - 2020 Business Plan 
which is available on the school website www.melvilleps.wa.edu.au

          INTRODUCTION
Context

Melville Primary School is located in the City of Melville, 15 kilometres south of the 
Perth central business district. As a result of collaboration with the local council, 
it has many public art features, as well as unlimited access to the adjacent park 
featuring trails and play areas in a natural bush setting. 
Melville Primary School has an excellent reputation for its gifted and talented 
educational provisions, including the ‘twice exceptional’ students. All students have 
access to a wide variety of program options. 
The school became an Independent Public School in 2015 and currently enrols 686 
students from Kindergarten to Year 6. It has an Index of Community and Socio-
Educational Advantage rating of 1117 and enjoys strong and productive relationships 
with a supportive and engaging community.

We undertook a rigorous review of our practices in 2018 in preparation for our 
Independent Public School review and the creation of a new Business Plan for 
2018 to 2020. All staff, some students, School Board, Parent and Citizens (P&C) 
representatives, parents of children with special academic needs, led by the 
administration team, participated in this review over term 1. Below are extracts 
from the IPS review report. The full report and the 2018- 2020 Business Plan can be 
found on our web site. www.melville.ps.wa.edu.au 

Learning Environment

A strong moral purpose underpins the creation of a learning environment 
characterised by robust and coherent systems of support. The standard of the 
teaching profession is enhanced by outlining explicitly what defines good classroom 
practice and sharing this with parents.

• A personalised focus on teaching and learning characterises the approach at 
Melville Primary School. 

• A bank of need-specific interventions developed by the learning support 
coordinators supports teachers to implement appropriate learning 
adjustments.

• Attendance rates are outstanding. This results from a strong inclusive culture 
where students are intrinsically motivated to attend school every day. 

• A comprehensive approach to case management supports all students 
requiring intervention. This extends to gifted students, those in need of 
learning adjustments and students with social and emotional support 
requirements.

Leadership

There is an authentic distributed leadership model at Melville Primary School. Staff 
benefit from the opportunity to take part in leading and supporting directions at 
the school. Feedback suggests that high levels of trust exist between the leadership 
team, staff and the community.

• A strong and cohesive leadership team comprising the Principal, deputy 
principals and manager corporate services are highly regarded by staff and 
parents for their ability to unite stakeholders to a common direction.

• Clear and well-communicated leadership responsibilities provide clarity of 
roles and certainty of support across the school. 

• The school has initiated a peer observation program that is currently 
individualised according to each teacher’s readiness for engagement.

• The school applies best practice when implementing change. New initiatives 
are introduced with due diligence given to research, connection to school 
priorities, effective communication and feedback.

• A unique and highly valued feature of the school is its student parliament 
system, which provides an opportunity for the student voice and clarity of 
roles through defined portfolios. 

Use of Resources

The school’s leaders ensure that resources are used appropriately to address the 
current needs of students. Financial management processes are strengthened by 
the alignment between the school’s improvement plans and the role of the school’s 
finance committee. 

• The strategic use of student characteristic funding ensures targeted support 
for all students with identified needs.

• A highly effective finance committee includes representation from all year 
levels. They adhere to protocols that include referencing the business plan 
priorities when making decisions.

• The leadership team has given significant thought to the selection and 
development of teachers according to the needs of the school, including 
attracting, developing and retaining a pool of quality relief teachers who 
complement the existing profile.

• A dedicated and committed P&C provide strong support, evident through a 
range of initiatives and improvements across the school. 

Teaching Quality

It is evident that the teaching staff are highly skilled, committed to further honing
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their skills and dedicated to the students they teach. This is complemented by a 
strong culture of pastoral care and a personalised approach from teachers. 

• Innovation among staff is encouraged and supported. Staff are recognised for 
their individual strengths and are supported to develop unique teaching and 
learning programs that suit the needs of their students.

• The school views technology as a tool to enrich the teaching and learning 
program.

• The Red File’, a curriculum support document, is highly valued by all staff and 
provides clarity of what to teach and when. 

• Embedded whole-school programs are recognised for their impact on 
improved student achievement.

• Staff appreciate the support and shared expertise of their phase of learning 
teams. 

Student achievement and progress

The performance of students informs decision making at the whole-school, classroom 
and individual levels. Staff collaborate to analyse and use data and are committed to 
the concept that the success of every child is every teacher’s responsibility. 

• The school’s 2017 performance has generally been comparable to or above like 
schools. (For 2018 NAPLAN results are later in this report.)

• The recent performance of Year 3 students in particular has been positive.
• High expectations for all students, together with close monitoring of student 

achievement and progress, builds rigour in the teaching process.
• There is a strong connection to system and whole-school data. This is 

complemented by a comprehensive school-developed tracking system, which 
provides staff with easy access to achievement and progress data. 

Betty McNeill
Principal

    2018 HIGHLIGHTS

• An effective result for our IPS review along with many accolades for the 
process undertaken and the format presentation.

• Many interschool sporting successes including winning the swimming, 
athletics & cross country carnivals.

• The fitness testing results of all our students from year 1-6 indicate we are 
the 5th fittest school in Australia.

• Our year 3-6 choir were in good voice representing the school in the annual 
Massed Choir Festival at the Perth Concert Hall.

• The drama club performed for the first time at “Youthfest”, receiving three 
awards - Best Actor (Junior), Best Director (Junior) and The Terry Hackett 
Award for Most Innovative Production (Junior).

• Many year 6 students performed in the top 20% of the Australasian Maths 
Olympiad.

• One of out teachers, Mr Emidio Boto, received a United Nations Association 
of Australia award for his teaching about Global Citizenship.  As a result our 
school has been invited to be a founding member of the UNAAWA Global 
Citizenship Schools program.

       SCHOOL PROFILE - OUR SCHOOL                                              ATTENDANCE AND DESTINATIONS 2018
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   NAPLAN ANALYSIS 2018 Moving Forward 

All targets were met besides Year 5 Reading and Year 5 Numeracy. As a result of 
our rigorous analysis and staff collaboration we have implemented the following for 
2019:

• Great focus on children learning their basic facts - all operations.
• A Scope and Sequence will be developed for these mental computation 

strategies and staff have received professional learning. 
• A greater emphasis on rigorous texts and the discussion and interpretation of 

said texts.
• Greater emphasis on inferential and evaluative reading comprehension 

priorities 
• Ensuring the notional time in minutes is effective and correct across the 

school for Numeracy and Literacy. 

2018 saw the publication of the new Melville Primary School Business Plan 2018 – 
2020. The three main foci were:

• Success for All Students
• High Quality Teaching 
• Effective Leadership

Our targets changed from the last business plan to the following:

• Annually the Year 3 NAPLAN mean will be equal to or above like schools’ in
* Reading
* Writing
* Numeracy

• Annually the Year 5 NAPLAN mean will be equal to or above like schools’ in 
* Reading 
* Writing
* Numeracy 

2018 was the first Year for NAPLAN Online and Melville Primary School was a part 
of Cohort 1. 

                      STEM

Science

Our three senior classes have their program enhanced by participating in weekly 
lessons in Semester Two at Melville Senior High School where their staff assisted by 
our science specialist provide an introduction to working in a lab and the students 
participate in a range of activities using equipment only available in secondary 
science laboratories. 

During 2018 students in Years 3 - 5 participated in a Virtual Reality Incursion on 
the Planets and our Solar System. Classes have continued with their involvement 
in the zoo Fodder Garden and the online PAT testing has shown continued positive 
achievements for our students well above the cohort norms.During 2018 all year 1 – 6 classes had a 

one-hour science lesson in a dedicated 
room with a specialist science teacher. 
The Pre Primary classes have an 
enthusiastic science teacher and regular 
lessons occurred each week. There is 
close collaboration between the staff 
and the Australian Curriculum is the 
core of all content taught. In fourth term 
the science specialist teacher was Acting 
Deputy and a retrained Veterinarian 
was his replacement and he was able to 
enhance the Life and Living content with 
significant knowledge and relevant real 
life experiences.

The school is well resourced with 
equipment and students are regularly 
involved in hands on activities to learn 
the relevant content. Investigations are 
conducted to develop and broaden skills 
and opportunity is provided that allows 
the students to engage in tasks at both 
individual and at group levels.
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Digital Technology - DREAM

As a follow up to the DREAM project in 2016, MPS has continued to support staff 
with the release of two support teachers to team-teach STEM integration into the 
classroom. With the digital technologies curriculum as a whole school focus, Mr 
Bodenstedt and Ms Elliman worked alongside teachers from PP – Year 5 to share 
their expertise in robotics and technology integration. In these lessons, children 
were developing the important skills of teamwork, problem solving, independent 
thinking, critical analysis, initiative and communication.

Ms Elliman was selected as a lead teacher in the Teachers Can Code professional 
learning program. This saw Ms Elliman deliver professional learning modules and 
support to teachers in the wider school network to integrate Digital Technologies, 
including coding into their teaching and learning programs. 

Staff have been impressed with the high quality and functionality of the newly 
installed Smart projectors into classrooms. A WIFI upgrade has ensured faster and 
more reliable internet speeds and connections.

As part of the Year 6 “STEAM Tuesday” program, the Year 6 Movie project moved 
into its fourth run. In preparation, the 3 senior classes used skills they had learned 
in STEAM classes and Multimedia production to film, edit and produce five mini-
storylines that would eventually be shown to an excited audience at the premiere 
of “The Magical Secrets of Kadidjiny – Volume 4” at the end of the year.

Media Arts

As part of the Year 6 “STEAM Tuesday” program, the Year 6 Movie project moved 
into its fourth run. In preparation, the 3 senior classes used skills they had learned 
in STEAM classes and Multimedia production to film, edit and produce five mini-
storylines that would eventually be shown to an excited audience at the premiere of 
“The Magical Secrets of Kadidjiny – Volume 4” at the end of the year.

Book Week

Who can resist dressing up as their book characters for Book Week? Our students 
certainly can’t. This year’s costumes made by the children themselves or with help 
from parents, were particularly spectacular this year.

Our staff disappeared for the day and a group of pirates in various disguises, took 
over the school with lots of, “Aha me hearties!”

Our drama and music teachers set the scene in the morning with an energetic 
performance. They drew titles of Book Week finalist books from their treasure chest 
for each class. To identify the book, the children had to find the clever clues left 
in various locations. Teachers and students were very clever making creative these 
clues. 

A fun day was had, exploring literature written by Australian authors.

Physical Education

Mr McIntosh our Physical Education specialist explicitly taught fundamental 
movement skills to early years and transitioned through to fundamental game skills 
to the senior years. 

Melville Primary School completed a school wide Fitness Testing program.  Leading 
up to the testing all students completed an individual goal setting activity.  The 
results were excellent, placing us in the top 5 of schools tested nationwide.  

All students from P/P to Year 6 attended in-term swimming lessons throughout 
the year with the Year 5 & 6 students attending Coogee Beach for swimming and 
lifesaving skills. Faction and interschool swimming carnivals were successful events.
 
The school trained for, competed and won the Interschool Athletics and Cross 
Country competitions.  The girls cricket team finished 5th in the State Finals at 
the WACA. Furthermore, the Interschool swimming team were crowned MDISSA 
champions once again.

Term 2 whole school cross country training regularly soar over 120 students attend 
early morning run and breakfast club which was kindly staffed by the school P & C.

Edu Dance provided a brilliant program for all students to display their skills during 
big end of term three concerts. 

Our year 4 girls participated in a netball carnival which was run by the Melville Senior 
High School Netball program students.

Students also participated in the following extra-curricular clubs; Sailing, Lacrosse, 
Cross Country, Touch Rugby and Table Tennis

Edu-Dance

An annual term 3 event where all students from pre-primary to year 6 learn energetic 
dances over 9 weeks and perform them for their families in an extravaganza of 
colour and clever choreography. 

Not only is dance an integral part of our Arts program, it also brings new cross motor 
skills and sense of rhythm to the fore.
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                                              THE ARTS

Specialist Arts (Music) Education lessons of 60min per week

As always, our Music Department in 2018 was bursting with creative energy providing 
a wide range of musical activities to inspire, develop and nurture our students’ love 
of music.  Weekly 60-minute music lessons were now delivered to all students from 
Years 1 to 6 offering Making and Responding Music learning experiences through 
singing, movement, pitched and unpitched percussion, recorder and ukulele. Mrs 
Delury ran multiple extra-curricular Music Clubs including; Beater Bands (Year 4, 5 
and 6), Choir (Years 3 to 6), a Year 5 Bucket Drumming Club, Year 4 Recorder Club 
and a singing club for keen vocalists (and the Teacher’s Band) to prepare a farewell 
song for our Graduating Year 6 students.

Our Choir’s biggest achievement of the Year was its performance in the Massed 
Choir Festival at the Perth Concert Hall in Term 3 and they also performed for the 
school community on Harmony Day in Term 1, ANZAC Day in Term 2 and the Senior 
Music Assembly in Term 4. The Term 4 Music Assembly was a resounding success 
and included performances from our Beater Bands, Year 5 Drummers and the 40 
IMSS students who receive small group tuition in guitar, flute, brass and clarinet. 

Year 2 students completed their study of Camille Saint-Sans Carnival of the Animals 
in Term 2 with an excursion to the Perth Concert Hall to see the work performed 
by WASO in conjunction with Spare Parts Puppet Theatre. Senior Students’ 
love of Musical Theatre was ignited with their visit to the Crown Theatre to see 
a performance of Aladin in Term 3 and students in Music and Drama clubs were 
rewarded for their commitment throughout the year with the opportunity to attend 
The WA Ballet’s production of The Nutcracker at the end of Term 4.

The “Melville’s Got Talent” Performance in Term 4 was testament to the fact that 
the Performing Arts is thriving at Melville Primary School with over 300 students 
auditioning for the chance to share a vast array Music, Drama and Dance gifts with 
the school community in an uplifting and supportive environment.

Drama Club

2018 was a great year of firsts for Drama at Melville Primary. Drama Club ran for the 
first time before school on Tuesdays. A selection of year 6s and 5s were chosen to 
extend their drama skills through workshops and performances.
In Term 1 we focused on preparing a performance for the annual ANZAC service 
which took place on Friday 4th May. In term 2 and 3 participants rehearsed a play 
called “AFTER HOURS.” The play was performed for the school and two weeks later, 
on 15th September, we showcased it as part of “Youthfest,“ a one-act play festival 
open to schools and theatre groups in WA. The festival was held at Stirling Players 
Theatre in Innaloo and gave students the valuable experience of everything that a 
production in a theatre involves. We did exceptionally well receiving three awards in 
the festival presented by adjudicator Igor Sass. They were as follows: 

1. Best Actor (Junior) - Ava Zapara
2. Best Director (Junior) – Jillian Gilbertson
3. The Terry Hackett Award for Most Innovative Production (Junior)

Showcases

Drama continued as normal in standard class time with a few exciting opportunities 
for students to showcase their work. On the 26th of June the year 4s showcased 
their work on TV News convincing us of outlandish headlines. Once again Year 5s 
had fun honing their comedy skills with slapstick routines and eventually short 
comedy sketches that were performed to parents on 6th and 7th of September. The 
Year 6s showcased their skills through performance poetry and what’s become our 
annual lunchtime “Poetry Slam” on 29th June.  They then went on to rehearse and 
perform in two-hander scenes from which the best were filmed and presented at 
the music assembly in Term 4.

Incursions

Yirra Yaakin visited us once again on 24th July performing Kaarl Kaatijin (the third in 
a series) for the year 4s. We had another incursion from Australian Playhouse on the 
16th Oct called “Red Riding Robyn Hood” which year 1s, 2s, and 3s attended. The 2s 
also had the wonderful opportunity of attending a performance of “Carnival of the 
Animals” by WASO on 8th June which combined music with poetry, storytelling and 
puppetry. 

2018 proved to be an exciting year of growth and success for our Drama department!

                                     BUILDING PARTNERSHIPS

Parent and Citizens Committee

2018 was a fantastic year for the P&C and none of our successes would be possible 
without the contribution of many.  
The P&C set out to align our activities with the needs of the school, working in 
close consultation with Mrs McNeill, Principal to learn key priority projects that the 
school required funding beyond the financial support provided by the government.  
Closely aligned to this objective, was to communicate the efforts of our activities 
with P&C members and the wider school community. The purpose of doing so is 
to provide transparency on our fundraising successes and demonstrate how these 
directly benefit school funding projects.  

Thanks to all our volunteers and sponsors who supported our fun raising efforts. I’m 
pleased to confirm the P&C’s total outgoings amounted to $68,934 and helped pay 
for the following priority school funding projects:
Library furniture, construction of a media room in the library, class consumables, 
ipads, contribution to year 6 graduation, maintenance of the Veggie Patches, 
maintenance of the early childhood nature playground and assistance to families 
in need

In summary, we achieved exactly what we set out to achieve in 2018 and I couldn’t 
be more pleased.  

• We consulted with the school and identified several priority school funding 
projects

• We developed a jam-packed calendar of events and activities that engaged 
the community resulted in $68K funds raised

• We approved a spend of $69K to fund those key priority funding projects

Renee Rugless
President

Highlights and activities - School Board

It is a privilege to be part of the Melville Primary School Board, which has an advisory 
and governance role in supporting the school’s leadership team in their operational 
decisions. 

The Board is comprised of volunteers with diverse skills across ethics, health science, 
performing arts, childhood development, education, risk and finance. We work to 
constructively challenge the highly competent leadership team to make the best use

of limited resources to deliver opportunities for success for all students. Together 
we reviewed school finances, policies, and performance; shared insights from our 
own industries; debated community expectations; defined success; identified key 
risks and set targets for priority partnerships.   

I am pleased to report that Melville Primary has made excellent progress in 
achieving the objectives of the strategic plan.  Individual student achievement was 
evident in academic extension, inclusive support plans and in the high numbers 
of students offered entry into specialist secondary programmes. Melville Primary 
has a passionate and involved community, and this is evident in the high rates 
of attendance, contributions, volunteering and involvement in school events.  
Satisfaction is evidenced by the stability of the student, teaching and board cohorts.

The Board updated the Behaviour Management Policy, to align with an anti-bullying 
stance and new challenges as students embrace digital platforms.     
   
Financial resources are constrained but well managed, supplemented by high 
voluntary contributions.   Investments were made for computing equipment, aligned 
with the focus on STEAM. Funding was also found for pastoral care and support 
programmes.   

Melville’s effectiveness as an Independent Public School was validated in 2018 by the 
Education Department’s Public School Review.   The Board was delighted with the 
glowing praise from the thorough review, and commends staff for an outstanding 
review outcome. The report is available, and key highlights were:

• Respectful, productive and mutually supportive relationships with the local 
community 

• Strong moral purpose underpins a learning environment characterised by 
robust and coherent systems of support

• Authentic distributed leadership model, with high levels of trust between 
leadership team, staff and the community

• Resources are used appropriately to address the student needs, with 
alignment between  improvement plans and finance committee decisions

• Teaching staff are highly skilled, committed to further honing their skills and 
dedicated to the students they teach; complemented by a strong culture of 
pastoral care and a personalised approach 

• Student performance informs decision making at the whole-school, classroom 
and individual levels. Staff collaborate to analyse and use data to ensure 
success of every child.

Melville received media attention celebrating the success of their early childhood 
gifted and talented extension program, and for creating a gender diverse 
environment, with a high ratio of male teachers and an active community group - 
Men of Melville Primary.  
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                              SUPPORTIVE ENVIRONMENT
Student and Staff Wellbeing 2018
 
In 2018 we continued using the Kids Matter framework.  Kids Matter is an Australian 
primary schools’ mental health initiative to support our student, staff and community 
wellbeing. The staff completed professional learning module one, about A Positive 
School Community, led by Clairly Simpson and Jo Kalmund.  Staff feedback was sought 
and provided the Values Committee with ideas to incorporate more celebrations of 
different cultures in our community. 

A program supported through Kids Matter, is our whole school values program, ‘You 
Can Do It’.  This program allows teachers to sequentially and explicitly teach our five 
value keys of Organisation, Getting Along, Confidence, Resilience and Persistence.  
These values are now common language used throughout MPS.  Students receive 
value vouchers from teachers, for demonstrating certain values in the classroom or 
playground.  These vouchers are drawn out in a raffle for a prize at assemblies. 
 
The whole school celebrated two major cultural events in 2018. Harmony Day was 
a huge success with each class decorating their windows with cultural and heritage 
information about how diverse their classrooms are. Students also decorated an 
orange hand which was placed around the flag pole. A musical assembly with a 
whole school song was held.  World Food Day was celebrated in term 4 with students 
bringing in food from their heritage to share amongst their year groups.

Seasons for Growth was led by year six teacher, Pam Vance.  It is a grief and loss 
program for primary age children who have gone through death, divorce, separation, 
or any other loss. Confidentiality and respect are two main considerations as children 
share their experiences and thoughts based on the old adage, “A problem shared is 
a problem halved.” 

Student Parliament

2018 was once again a productive year for our Parliamentary Program. The Year 
6s elected to our 8 ministries took on their various responsibilities, with an all new 
Morning Fitness initiative and newly installed Veggie Garden adding to their list of 
duties. Our two elected Prime Ministers actively represented our school, certainly 
highlighted by our second PM, Elliot, being acknowledged by Prime Minister of 
Australia, Malcolm Turnbull with a formal signed letter congratulating him on his 
election to the top job.

2018 Year 6 Rottnest Camp

74 students, 8 staff, 4 parents and 86 bicycles took the ferry across to Rottnest Island 

Thank you to Dr Andrew Barker, Mr Lindsay Andrews and Ms Charisse Parnell, who 
retired from the Board at the end of 2018.  Andrew provided leadership as Board 
chair and passionately supported Melville’s attainment of Independent School 
status.  Lindsay shared his experience and wisdom as staff representative and was 
core to the Independent School implementation and re-branding processes.  Charisse 
advocated for excellence, and shared her deep insights into local community, 
performing arts and small business operations.  

In 2019 the Board will focus on delivering the new plan, which has stretch targets 
for  effective  teaching  and  STEAM,  and  documents  the  emerging  strengths  in  
physical  education, to complement the focus on wellbeing.  The Board’s strategic 
vision is for a whole school approach to non-verbal communication to existing the 
existing focus on inclusion, diversity and twice exceptionality.

Julia O’Neill
Chair - School Board

for this year’s camp. Accommodation was in the eight houses located in Governors 
Circle. Breakfast and dinner were served in the mess hall at The Barracks with lunch 
supplied by Subway. Each day started with a cycle ride into The Settlement from 
where the various groups participated in different activities. All students managed 
to cycle the 20km to Madjimup Lighthouse and Oliver Hill which were our furthest 
destinations. Other activities included the Discovery Bus Tour, Rottnest Museum and 
walking and playing on the beach. The students also participated in a Sand Ceremony 
in addition to some historical walking tours around the Settlement. The favourite 
student activity was the Just4Fun floating waterpark where students climbed the 
inflatable towers and then slid, or were catapulted, into the water. This was a great 
way to finish a most memorable 2017 Year 6 camp.

2018 Canberra and Perisher Tour

26 students and 4 staff travelled to Canberra to gain a deeper understanding of how 
Australia is governed from our nation’s capital. After arriving in Sydney we boarded 
our coach for a 5 hour bus ride to Canberra, arriving at our accommodation at 10pm. 
In the first three days we visited many interesting places including Cockington Green, 
the High Court of Australia, the Museum of Australian Democracy, The Australian 
Electoral Commission, Parliament House and the Royal Australian Mint to name 
a few. A highlight of the trip was our visit to the Australian War Memorial where 
we were invited to participate in the prestigious Last Post Ceremony. The evening’s 
entertainment included rock climbing, laser tag and Questacon. On our fourth day, 
we travelled to the Perisher snow fields to play in the snow and to toboggan down 
the gentle incline of the mountain. Our final day included a visit to the Australian 
Institute of Sport where we were taken on a guided tour of the facilities. All students 
and staff thoroughly enjoyed the tour.  

REVIEW & EXPENDITURE FINANCIAL SUMMARY - END OF YEAR 2018
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